
Findings from the Board of Directors Survey 2015

The survey polled 210 boards of Singapore-listed companies between May and July 2015

Source: Singapore Institute of Directors
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Competition, human resources 
and expansion were the main 
challenges for boards.

Most boards cited a lack 
of candidates as the main 
challenge of increasing 
gender diversity...

...but very few used external 
resources to widen their 
search.
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