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Why female millennials in financial services
left their last employers

Critical to future growth

Source: PwC Report - Female Millennials in FS Strategies for a new era of talent

There were not enough opportunities for 
career progression

The work was not as interesting and 
meaningful as I would like

I found a job that paid more elsewhere

There were not enough opportunities for 
learning and development

There was not a fair balance between 
how hard I worked and the

compensation I received

My work and personal life were out of 
balance. I wanted a role with more flexibility

The senior level role models did not 
resonate with me

I had a poor relationship with my boss

I did not have a sponsor that would 
help me advance

The senior positions at this employer were 
not attractive to me

I was starting a family and wanted to spend 
more time with them
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