
Source: EY Survey

Efforts by organisations to combat 
fraud, bribery and corruption
over the last two years

Willingness to use a whistleblowing hotlineCode of conduct has little 
impact on actual
behaviour of employees?
� Strongly disagree � Tend to agree
� Tend to disagree � Strongly agree
� Neither agree nor disagree
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Talent shuns unethical business
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I would be prepared to use it

I would not because there is insufficient legal protection
for whistleblowers in the country in which I am based

I would not because I do not believe my report
will be treated confidentially

I would not because there is no financial reward

I would not because I am afraid it will have a
negative impact on my career

I would not because there is lack of independence
of the person receiving the complaints
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