
� Applicants must demonstrate 
that they have track records or 
examples of innovation as a 
founder or senior executive; or 
proof that their work has 
contributed to the advancement 
of a sector.

� Those who are earlier in their 
career will need to be able to 
demonstrate the potential to be 
a leader.

� Potential founders must have 
financial resources of at least a 
year of the French minimum 
wage (about S$18,300) and get 
formally admitted by a accredited 
partner incubator or accelerator.

� Candidates need to be “highly 
skilled” in at least one of the 
government's seven target 
sectors including agritech, 
fintech, medtech and 
cybersecurity. They must also 
provide evidence of their 
achievements and expertise, and 
have a income threshold of 
A$153,000

� Fulfil two out of the following 
criteria:
- Last drawn fixed monthly salary 
in the past year of at least 
S$20,000
- At least five cumulative years of 
experience in a leading role in a 
tech company with a valuation or 
market cap of at least US$500m 
or at least US$30m funding
- At least five cumulative years of 
experience in a leading role in the 
development of a tech product 
that has at least 100,000 monthly 
active users or at least US$100m 
revenue
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