skills Framework maps out M&OE career pathways

A multi-agency team led by the Economic Development Board (EDB) has charted out a
roadmap to rejuvenate and transform the beleaguered marine, offshore and engineering
(MO&E) industry. The MO&E industry transformation map launched by Ministry for Trade

and Industry (Industry), S Iswaran, on Thursday targets to generate some S$5.8 billion of

value-add and create 1,500 jobs by 2025.
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The career map serves as a reference to reflect the available job roles and possible career pathways in the Marines and Offshore sector,
which may vary depending on each company’s structure and business context. The career progression pathways would depend on
individual performance, capability, experience, aspiration, as well as company needs
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